MAINTAINING A SAFE WORKPLACE

All employees must act responsibly and professionally at all times. We will not tolerate threatening, harassing, or other inappropriate and potentially harmful conduct. Employees must promptly disclose any evidence of possibly dangerous conduct and assist in any investigation. SAFETY IS EVERYONE’S CONCERN!!

To protect our customers and employees from potential workplace violence, we try to carefully screen all applicants. We ask for everyone’s help in performing this evaluation. If you are familiar with an applicant’s background and believe that it shows a propensity toward violent or wrongful acts, please tell [NAME/TITLE]. Similarly, if you know that an employee has been harassing co‑workers, making threats, engaging in horseplay, fighting, or otherwise acting in an unsafe manner, please immediately tell [NAME/TITLE]. Our policy helps ensure that everyone acts in a responsible and careful manner at all times.

Applicants and employees are required to provide information about their prior criminal convictions, employment background, and other personal history information. Any omissions or falsifications can result in immediate termination. The refusal to cooperate in a background check or the refusal to respond to questions during any interview also will result in termination of employment or rejection of an application.

