RECEIPT OF EMPLOYEE HANDBOOK

I have received today a copy of the Employee Handbook, which contains management guidelines only. The Company and the benefit plan administrators shall have the maximum discretion permitted by law to administer, interpret, modify, discontinue, or enhance any policy, program, rule, benefit, or plan. No statement or representation by a supervisor, whether oral or written, can supplement or modify this Handbook. Changes may be made only in writing by [NAME/TITLE], with authorization by [NAME/TITLE]. No statement, whether oral or written, changes our employment‑at‑will policy.

I understand that neither this Handbook nor any other communication by a management representative, whether oral or written, is intended to in any way create a contract of employment. Since employment with the Company is voluntarily entered into, I am free to resign at any time. Similarly, the Company may terminate the employment relationship whenever it believes it is appropriate without liability, cause or notice.

	Print Name

	Signature

	Date


