ABOUT THIS HANDBOOK

The contents of this handbook are guidelines only and supersede any prior handbook. Neither this handbook nor any other Company guidelines, policies, or practices, create an employment contract. The Company has the right, with or without notice, in an individual case or generally, to change any of its guidelines, policies, practices, working conditions, or benefits at any time.

No one is authorized to provide any employee with an employment contract or special arrangement concerning terms or conditions of employment unless the contract or arrangement is in writing and signed by the president. Employment with the Company may be terminated at any time with or without cause or notice by the employee or the Company.

This notice applies to all employees regardless of date of hire.

